
 
JOB DESCRIPTION 

 
SPECIALIST RESOURCE PROVISION TEACHER 

 
 
Reporting to:  Line Manager 
 
Location:   Chilwell Croft Academy 
 
Grade/salary:  Main Pay Scale Level (M1 – M6)  

£30,000 - £41,333 salary range as at 1.9.23 
Additional SEN allowance 

 
Pay progression: Incremental progression within the grade will be subject to professional  

criteria-based performance assessment 
 
Main Duties 
 
The duties outlined in this job description are in addition to the Conditions of School Teachers, as 
specified in the ‘School Teachers Pay and Conditions Document’ and ‘Teachers’ Standards’ 
published by the DfE. 
 

 To lead our enhanced provision spaces within school. 
 To provide high quality, effective, flexible support for children placed in our enhanced 

provisions and if appropriate in mainstream classes. 
 To direct the work of the support staff within the enhanced provisions. 
 To work with pupils, class teachers and parent/carers to ensure realistic and challenging 

expectations of SEND pupils. 
 To support and coach our teaching community to ensure we are a fully inclusive school. 
 Ensure documentation including statutory documents are completed in an efficient and 

timely manner as directed by the SLT Team. 
 
Areas of Responsibility and Key Tasks 
 
Strategic direction and development of the Specialist Resourced Provision 
 
 Be responsible and accountable to the SENDCo and Headteacher for the quality of education: 

learning, teaching, behaviour and inclusion in our enhanced provisions.  
 Lead and manage the work of the enhanced provision on a day-to-day basis.  
 Support the vision, ethos and policies of the school and promote high levels of progress and 

achievement for all of our pupils.  
 Monitor the progress of the children and evaluate the effects on teaching and learning.  
 Liaise with class teachers about progress and next steps for the children in the enhanced 

provisions. 
 Ensure that parents/carers are well informed about the curriculum, targets, and children’s 

progress at regular reviews.  
 Implement policies and practices, which reflect the school commitment to inclusion through 

effective teaching and learning.  
 Work with partnership agencies to ensure our pupils are supported and guidance is 

implemented. 
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Teaching and Learning 
 
 Develop, plan and evaluate a personalised curriculum for children in our enhanced provision 

linked to the national curriculum and EYFS curriculum where appropriate. 
 Teach whole class, small group and 1:1 sessions to meet children’s personalised curriculum 

and their individual needs (e.g. life skills, social skills, literacy, numeracy, speech and 
language). 

 Liaise with class teachers about progress and next steps for the children in the enhanced 
provisions. 

 Ensure good behaviour for learning of children within the enhanced provisions.  
 Set and regularly review children’s individual targets within the enhanced provisions alongside 

the class teachers.  
 Regularly monitor and review data assessments and in-class provision for the children in the 

enhanced provisions.  
 Implement, monitor and evaluate strategies to ensure that all enhanced provision children have 

the highest possible outcomes.  
 To direct the work of the enhanced provision TAs  
 Follow the behaviour management policy of the school. 
 Establish and maintain a positive purposeful working atmosphere. 
 Set high expectations for pupil’s behaviour, establishing and maintaining a good standard of 

discipline throughout well-focused teaching and through positive and productive relationships. 
 Establish a safe environment, which supports learning, and in which pupils feel secure and 

confident. 
 Structuring information well, including lesson objectives and appropriate subject-specific 

vocabulary. 
 Provide clear instruction and effective questioning. 
 Provide careful attention to pupils’ errors and misconceptions and helping to support them by 

following the agreed marking policy. 
 Selecting and making good use of ICT and other learning resources, which enable teaching 

objectives to be met. 
 Ensure that pupils acquire and consolidate knowledge, skills and understanding in the subject. 
 Plan activities which take account of pupils’ needs and their developing physical, intellectual, 

emotional and social abilities, and which engage their interests. 
 Use teaching approaches and activities, which develop pupils’ language. 
 Use teaching approaches and activities, which develop pupils’ mathematical understanding. 
 Encourage pupils to think and talk about their learning and to develop self-control and 

independence. 
 
Monitoring, assessment, recording, reporting and accountability 
 

 Assess how well learning objectives have been achieved and use this assessment to 
improve specific aspects of teaching. 

 Mark and monitor pupils’ work, providing constructive oral and written feedback, and setting 
targets for pupils’ progress. 

 Assess and record each pupil’s progress systematically, including through focused 
observation, questioning, testing and marking, and use these records to: 

o Check that pupils have understood and completed the work set. 
o Monitor strengths and weaknesses and use the information gained as a basis for 

purposeful intervention in pupils’ learning. 
o Inform planning. 
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o Check that pupils continue to make demonstrable progress in their acquisition of the 
knowledge, skills and understanding of the subject. 

 
Additional Responsibility of Learning 
 
You may reasonably be expected to perform duties of a similar nature to those outlined in the job 
description. 
 

 To undertake any tasks deemed appropriate by the Headteacher. 
 Understand their professional responsibilities in relation to school policies and practices. 
 Lead a subject area designated by the school. 
 Recognise that learning takes place inside and outside the school context and understand 

the need to liaise effectively with parents and other carers and with agencies with 
responsibility for pupils’ education and welfare. 

 Set a good example in terms of dress, punctuality and attendance. 
 Participate in staff training. 
 Attend team and staff development meetings 

 
 
General 
 
This Job description outlines the broad areas of responsibility and accountability for the post. It will 
be reviewed on an annual basis and any modifications or amendments will only be made following 
discussion with the Headteacher. The post holder will also be subject to the statutory professional 
duties and responsibilities as set out in the School Teachers’ Pay and Conditions Document.   
 
Child Protection 
 
To have due regard for safeguarding and promoting the welfare of children and young people and 
to follow the child protection procedures adopted by the school.  
 
Equitas Academies Trust is committed to safeguarding and promoting the welfare of children, young 
people and vulnerable adults and expects all staff and volunteers to share this commitment. The 
successful candidate will be subject to all pre-employment checks necessary to meet safer 
recruitment requirements, including a satisfactory enhanced DBS check, right to work check and 
references.  
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PERSON SPECIFICATION 
SPECIALIST RESOURCE PROVISION TEACHER 

 
Method of Assessment (MOA) 
 
AF - Application 
form 

C - Certification I - Interview T – Test or 
Exercise 

P - Presentation 

 
Criteria 
 

Essential/Desirable (E/D) MOA 

Qualifications/Education 
NB: Full regard must be 
given to overseas 
qualifications 

Educated to A level standard or equivalent 
(E). 
 
Relevant Degree (E). 
 
Teacher training qualification with QTS. (E) 
 
National Award for SEN Co-ordination or 
other SEND Training (D) 
 

AF/C 
 
 
AF/C 
 
AF/C 
 
AF/C 
 

Experience / Knowledge 
Relevant work and other 
experience  

Proven track record of exemplary primary 
teaching experience and classroom 
practices (E)   
 
Experience of promoting good, behaviour, 
attendance and punctuality and make use of 
the systems in place to support this (E). 
 
Experience and sound knowledge of the 
National Curriculum.  An ability to make the 
curriculum enjoyable and meaningful. (E) 
 
A good understanding of how children 
learn (E) 
 
 
Knowledge of effective teaching and learning 
strategies (E) 
 
Knowledge of the National Curriculum and 
EYFS for Primary Schools.  (E) 
 
Awareness of positive strategies to enhance 
progress and delivery of curriculum subjects. 
(E) 
 
Knowledge of guidance and requirements 
around safeguarding children (E) 
 

AF/I 
 
 
 
AF/I 
 
 
 
AF/I 
 
 
 
AF/I 
 
 
 
AF/I 
 
 
AF/I 
 
 
AF/I 
 
 
AF/I 
 
 
AF/I 
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Up-to-date knowledge and understanding of 
the current national education agenda and 
the implications for teachers and schools. (E) 
 
Experience of working at a whole-school 
level (D) 

Involvement in self-evaluation and 
development planning (E) 

Experience of conducting training/leading 
INSET (D) 

Experience of team working (E) 

Experience of developing others (E) 

 
 
AF/I 
 
 
AF/I 
 
AF/I 
 
AF/I 
 
AF/I 

Skills & Ability  Confident in the use of ICT as a tool for 
Teaching and Learning (E) 
 
Strong communication and interpersonal 
skills (E). 
 
Ability to use authority appropriately to 
maintain discipline using effective behaviour 
management strategies (E) 
 
Demonstrable skills in numeracy and 
literacy. (E) 
 
Ability to build effective working relationships 
with pupils (E) 
 
Demonstrate skills to adapt teaching to meet 
pupils’ needs (E) 
 
Ability to work under pressure and prioritise 
effectively (E) 
 
Ability to work and model high professional 
standards. (E) 
 
Strong teambuilding capability (with staff and 
pupils) and a participative and open approach 
to work and management (E). 
 
A good understanding of SEND issues, needs 
and strategies (D) 
 
Sound knowledge of the SEND Code of 
Practice (E) 

Understanding of what makes ‘quality first’ 
teaching, and of effective intervention 
strategies (E) 

Ability to plan and evaluate interventions (E) 

AF/I/P 
 
 
AF/I/P 
 
 
AF/I/P 
 
 
 
AF/I/T 
 
 
AF/I 
 
 
AF/I/T 
 
 
AF/I 
 
 
AF/I 
 
 
AF/I 
 
 
 
AF/I 
 
 
AF/I 
 
AF/I 
 
 
 
AF/I 



 

6 
JD/PS Specialist Resource Provision Teacher 
 

Data analysis skills and the ability to use 
data to inform provision planning (E) 

Ability to influence and negotiate (E) 

Good record-keeping skills (E) 
 
Positive parent relationships (E) 

 
AF/I 
 
AF/I 
AF/I 

Behaviours  Evidence of emotional resilience in working 
with children exhibiting challenging 
behaviour (E). 
 
Proven impact from recent, relevant in-
service training in current educational 
practice (E) 
 
Evidence of the promotion of positive 
behaviour (E)  
 
High expectations for children’s attainment 
and progress (E) 
 
Commitment to maintaining confidentiality at 
all times (E) 
 
Commitment to safeguarding and equality (E) 
 
Flexible and adaptable with a can-do attitude 
(E). 
 
Good judgement in knowing when to 
highlight/ escalate issues (E) 
 
A commitment to getting the best outcomes 
for all pupils and promoting the ethos and 
values of the school (E) 
 
To proactively take the time to develop 
yourself and (where applicable) others 
through training, coaching, mentoring etc. (E) 
 

Commitment to equal opportunities and 
securing good outcomes for pupils with SEN 
or a disability (E) 

Ability to support and influence team 
members (E) 

Commitment to parental partnerships (E) 

AF/I/T 
 
 
 
AF/I 
 
 
 
AF/I 
 
 
AF/I 
 
 
AF/I 
 
 
AF/I 
 
AF/I 
 
 
AF/I 
 
 
AF/I 
 
 
 
AF/I 
 
 
 
 
AF/I 
 
 
 
AF/I/T 
 
AF/I 

 
 
All staff are expected to understand and be committed to equal opportunities in employment 
and service delivery in line with the equality act.  
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Reviewed by: __________________________________________ 
 
Date:   ___________________________________________ 


